DEPUTY CHIEF EXECUTIVE AND

TREASURER

STRATEGIC DEVELOPMENT MANAGER —
CORPORATE BUSINESS

CHIEF EXECUTIVE

Role overview: To provide leadership, strategic
direction, and legal advice and to support the
Police Authority in its statutory duty to secure
an efficient and effective police service for the

Humberside Police area.

STRATEGIC DEVELOPMENT MANAGER —
COMMUNITIES AND PARTNERSHIPS

STRATEGIC DEVELOPMENT MANAGER —
ASSISTANT CHIEF EXECUTIVE

Role overview: Develop, implement and monitor the impact of a variety of strategies, arrangements, systems and procedures, which ensure that the Humberside Police Authority effectively and efficiently fulfils its

statutory duties.

BUSINESS SUPPORT MANAGER
Role overview: To provide a full
personal  assistant, high level
secretarial and business management
support to the Chief Executive and
Deputy Chief Executive & Treasurer
within ~ the  Humberside  Police
Authority, Senior Managers of the
Secretariat and Members of the
Humberside Police Authority, to
ensure that the Secretariat runs both
efficientlv and effectivelv.

CARETAKER
Role overview: To provide general
caretaking, handyperson, cleaning

and maintenance duties for the
Police Authority, its staff and
Members.

STRATEGIC DEVELOPMENT OFFICER
— CORPORATE BUSINESS

STRATEGIC DEVELOPMENT OFFICER
— COMMUNITIES AND PARTNERSHIPS

STRATEGIC DEVELOPMENT OFFICER
— HUMAN RESOURCES

Role overview: To aid and assist the Strategic Development Manager in development, implementation and monitoring of the impact of a
variety of strategies, arrangements, systems and procedures, to ensure that the Humberside Police Authority effectively and efficiently

fulfils its statutorv duties.

CORPORATE SUPPORT OFFICER —

CORPORATE BUSINESS
Role overview: To provide a
comprehensive and efficient
administrative support service to the
Members and staff of the Humberside
Police Authority and to support the
Strategic Policing and Human
Resources business areas of the Police
Authority in order to strengthen the
delivery of the Police Authority's
corporate plan.

CORPORATE SUPPORT OFFICER —

COMMUNITIES AND PARTNERSHIPS
Role overview: To provide a
comprehensive and efficient
administrative support service to the
Members and staff of the Humberside
Police Authority and to support the
policy objectives in respect of the
Consultation and Partnership agenda of
the Police Authority in order to
strengthen the delivery of the Police
Authority’s corporate plan.

ENGAGEMENT AND EQUALITIES OFFICER

Role overview: To support the Strategic
Development Officer (Communities and
Partnerships) in delivering and fulfilling
the Police Authority’s statutory and
strategic responsibilities in relation to
community consultation and engagement;
partnership working; and equality and
diversity.

MEMBER SUPPORT MANAGER
Role overview: To provide a
comprehensive Member support function
in respect of committee services and
training and research support which
ensures Members are fully effective in
their role.

MEMBER SUPPORT OFFICER
Role overview: To support the Member
Support Manager in the provision of a
comprehensive Member support function
which ensures Members can be fully
effective in their role.



