
Humberside Police Authority Equality Impact Assessment Screening 

To be completed for submission with all new Humberside Police Authority functions, policies, strategies and action plans from 1st January 2010. 

	1
	Name of item being screened for equality impact:
	Engagement and Consultation Action Plan 2010-2012

	2
	Name of the item author and responsible officers/members for assessing the equality impact:
	Item Author: Claire Harrison, Engagement and Equalities Officer

Other responsible officers/members (minimum of 2 others): Neil Kingston, Victoria Wise 

	3
	Briefly outline the overall purpose and objectives of the item:


	Overall Purpose: To consult with diverse communities about policing practices to ensure the Authority considers all community priorities.

Objectives:  

· To illustrate a strategic plan of engagement and consultation with diverse communities 

· To develop an accompanying timescale that considers key dates for each community group

· To consider methods of communication used to engage and consult with each group

· To gather opinion and priorities of each community group and delegate actions if necessary

· To feedback to community groups what actions and results have occurred as a result of the consultation

· To evaluate consultation to assess the requirement for further consultation

	4
	List the main stakeholders for the item:
	The population of the Humberside Police Force area; specifically the community groups targeted (see action plan for groups)

Partners – Humberside Police, local authorities, Local Criminal Justice Board, National Health Service, Humberside Fire and Rescue



	5
	Could the item have a disproportionate impact on any of the strands of diversity:
	Yes- The Action Plan aims to consult with a variety of diverse community groups therefore consideration of cultural variations; communications methods and access needs will be considered separately ahead of any consultation to ensure maximum engagement and to avoid any unnecessary discrimination.

	6
	Race:
	Yes

	7
	Gender:
	No

	8
	Disability:
	Yes

	9
	Sexual Orientation:
	Yes

	10
	Religion/Beliefs:
	Yes

	11
	Age:
	Yes

	12
	Gender Reassignment:
	Yes

	13
	Pregnancy
	No

	14
	Maternity
	No

	15
	Could any of the disproportionality lead to a positive/negative impact on the overall purpose of the item in question?
	The action plan is consulting with the different strands of diversity more prominently to ensure their priorities and opinions in relation to policing are taken into account- thus having a positive impact on the overall purpose and objectives of the action plan

	16
	Can any negative impact be justified or avoided?
	Yes – negative impact is considered within the action plan in relation to language, culture and access considerations. This will be avoided where possible to avoid any negative implications. See the action plan methodology for further details.

	17
	Should the item proceed to a full Equality Impact Assessment?
	No. A full impact assessment is unnecessary as separate considerations will be made ahead of each planned engagement and consultation session.

	18
	Is there enough evidence to proceed to a full EIA?
	N/A

	19
	Are there any changes as a result of the initial screening?
	Ethnic Breakdown- This section of the plan originally included Hindi and Sikh, which are religions (although Sikh can be classed as a race). The Engagement and Equalities officer carried out further research into the ethnic breakdown and as a result found there was a large Indian population in Humberside, who will now be included in the consultation process.

	20
	Item review date:
	April 2011


Signed (Completing Officer): Claire Harrison

Date: December 2009
Signed (Monitoring Officer): Neil Kingston

Date: December 2009
File classification: NOT PROTECTIVELY MARKED - NO DESCRIPTOR


