Humberside Police Authority

Equality Impact Assessment Screening Template

To be completed for submission with all new Humberside Police Authority functions, policies, strategies and action plans from 1st January 2010. 

	1
	Name of item being screened for equality impact:
	Partnership Strategy

	2
	Name of the item author and responsible officers/members for assessing the equality impact:
	Author: Victoria Wise
EIA Assessors: Paul Cheeseman

	3
	Briefly outline the overall purpose and objectives of the item:
	This strategy is a refresh of the existing partnership strategy for 2010/11. The refresh has been undertaken as a result of recommendations contained within the HMIC/AC inspection of the PA and an Internal Audit report into partnership working in the police force and Authority. The purpose of the strategy is to ensure that, through working in partnership, the Authority can more effectively discharge its statutory duties to secure efficient and effective policing. 

 

	4
	List the main stakeholders for the item:
	Statutory Partnerships (i.e. Community Safety Partnerships, Local Strategic Partnerships etc)

	5
	Could the item have a disproportionate impact on any of the strands of diversity:
	The strategy specifically covers attendance at and working relationships between the Police Authority and various statutory partnerships. It covers partnerships as entities, not as individuals and therefore does not govern external working relationships with persons. All the partnerships the Authority works with are managed within or by Local Authorities or bodies that have there own compliant working arrangements covering equalities and diversity. It is therefore unlikely that this strategy has any disproportionate impact on any of the strands of diversity.

   

	6
	Race:
	No disproportionate impact for reasons as set out at 5 above

	7
	Gender:
	No disproportionate impact for reasons as set out at 5 above

	8
	Disability:
	No disproportionate impact for reasons as set out at 5 above

	9
	Sexual Orientation:
	No disproportionate impact for reasons as set out at 5 above

	10
	Religion/Beliefs:
	No disproportionate impact for reasons as set out at 5 above

	11
	Age:
	No disproportionate impact for reasons as set out at 5 above

	12
	Gender Reassignment:
	No disproportionate impact for reasons as set out at 5 above

	13
	Pregnancy
	No disproportionate impact for reasons as set out at 5 above

	14
	Maternity
	No disproportionate impact for reasons as set out at 5 above

	15
	Could any of the disproportionality lead to a positive/negative impact on the overall purpose of the item in question?
	No- the strategy is specifically aimed at relationships between the Police Authority and partnerships as entities not individuals.

	16
	Can any negative impact be justified or avoided?
	No negative impact

	17
	Should the item proceed to a full Equality Impact Assessment?
	No

	18
	Is there enough evidence to proceed to a full EIA?
	N/A-full EIA not necessary

	19
	Are there any changes as a result of the initial screening?
	Nil

	20
	Item review date:
	2/8/11


Signed (Completing Officer): Paul Cheeseman

Date: 02/08/10
Signed (Monitoring Officer): Claire Harrison

Date: 02/09/10
Signed (Monitoring Member): Ros Taylor

Date 02/09/10
File classification: NOT PROTECTIVELY MARKED - NO DESCRIPTOR


